Horn End Nurseries

Equality and Diversity

POLICY

We intend that our approach to inclusion at Horn End Nurseries ensure that all individuals are able to fully participate in our curriculum and the social aspect of nursery. We aim to empower all children and ensure that the following principles are adopted

· Regardless of a child’s difficulties, they have the right to be helped to fulfil their potential, in a setting that sees them in a positive light.

· A child’s achievements  and abilities are to be celebrated

· Every member of the group is to feel valued and their opinions are heard and respected by everyone else

· Children to interact with a wide range of people who will help them develop and appreciate the diversity of talent, backgrounds and cultures of their shared society

· Evaluating resources in the setting and making sure that they are accessible to everyone

· Focusing on a child’s abilities not disabilities 

· Children are able to participate as fully possible

· Children to have positive support in a setting that shows care and concern for everyone.

· Building  empowering relationships with children by providing opportunities for them to problem solve, make decisions and think critically

· Having well planned activities appropriate to all culture, beliefs, languages and experiences for children with various backgrounds and abilities.

· Creating a warm welcoming, relaxing environment in  which all children feel safe, happy and ‘at home’ 

PROCEDURE

We have divided our procedure into 4 sections to ensure we encompass the needs of all individuals and also the environment within which we operate.

CHILDREN

· We will create a welcoming and relaxed environment in which all children “feel at home”

· We shall encourage all children to become self confident, proud of themselves and their families.

· We shall strike a balance between child initiated and adult directed activities.

· Focus on children’s abilities not their disabilities.
· We should be aware of individual needs/likes/dislikes using a keyworker system to ensure records are accurately maintained and that there is close liaison with the parent/guardian.

· We approach disabilities in a positive manner.
· We obtain appropriate support and advice from outside agencies e.g. senco + early years advisory team.

· Clear lines of communication exist to ensure all children’s needs are discussed with colleagues.

· Circle time should address race, gender, disability and social issues in a positive manner.

· We ensure parents complete comprehensive questionnaires when their child starts at nursery.

· All children are encouraged to express themselves freely.

· Planned activities will include every month multicultural activities, aspects of gender and social issues.
PARENTS
· We will recognise cultural differences in parents and support communication and if necessary do the following: - write things down for them, use pictures, take them to a quiet place, provide them with additional information.
· We will always greet parents openly and support individual needs

· We will ensure that all parents’ requests are listened to and carried out if possible.

· We will offer support to parents who have personal issues or who are unable to attend the nursery in person.

· All parents will receive equal treatment and information.

· We will encourage parents to become involved in activities at nurseries

· We shall ensure that all types of families are made feel accepted and welcome e.g. where there are two sets of parents.

· We will acknowledge and celebrate multilingualism, translating wherever possible information for parents.
STAFF

· Recruitment and selection procedures will aim to employ individuals from a broad spectrum of the community. We will actively encourage in house training, NVQ’s, job shares, flexible working etc.

· The needs of individuals will be considered sensitively where time off is requested for religious and cultural events.

· There will be no discrimination in any aspect of our recruitment procedure
· We will ensure all staff receive clear concise information appropriate to their needs.

· Respect for others is to be given at all times

· Any incidences of racial prejudice must be treated seriously and reported immediately to the line manager.

ENVIRONMENT
· Room coordinators are responsible for ensuring that toys are replaced and requested as needed at room meetings. These should reflect our society and all children.

· Activity planning should take account diverse needs, disability issues and cultures.

· Any maintenance issues are promptly reported and where they affect access marked URGENT.

· Display planning must demonstrate that it reflects our diverse society.
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